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Our Mission
We are dedicated to excellence in the education of girls, reaching well beyond outstanding preparation for tertiary studies. 
The mission of our School is preparing our students to aspire to excellence, to make a difference and, as global citizens, to 
rise boldly to the challenges of their times.

Our Vision
Our Vision is to be acknowledged as a leading, contemporary Australian school with an international outlook, specialising 
in girls’ education and developing our students as remarkable women through our staff professionalism and service, and the 
personalised quality of our learning environment and communications.

Our Behaviours
We will be: 
• Personal, Personable and Professional in everything we do. 
•  Authentic, Respectful and Ethical in our communications with students, parents, colleagues and peers. 
• Collaborative, Enterprising and Bold in our approach to our work.

Our WAVES Priorities for Students and Staff 
Wellbeing in mind, body and spirit and a commitment to a child safe environment.
Achievement, through setting and reaching goals. 
Values, based on respect for others and for our environment, and a deep commitment to learning as a means of having a 
positive impact on the communities we serve. 
Enterprise, encouraging creativity, taking intelligent risks, productive thinking and developing entrepreneurial skills. 
Success for all, which recognises accomplishment in a variety of endeavours.

Our Commitment to Child Safety
As a school we are committed to a culture of child safety and we have zero tolerance of child abuse of any form.

This report reflects the 2017 academic year, including VCE results and associated tertiary 
destinations from the Class of 2017 – data received in February 2018.
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Embrace  the  Journey  of  Learning
Learning  isn’t  a  destination  –  at  our  School  we  
strive  for  it  to  be  a  lifelong  road  of  discovery  
and  we  invest  in  great  teachers  and  leaders  who  
work  with  our  students  to  make  the  most  of  
each  learning  moment.  We  build  character  and  
confidence, shaping  dreams  and  guiding  futures,  
breaking  stereotypes  about  what  girls  can  do.  
There  is  no  doubt  that  we  have  been  a  standout  in  
terms  of  academic  results  for  VCE  and  NAPLAN;  
but,  while  important,  that  is  just  one  part  of  our  
story.  We  are  preparing  our  students  for  their  
future,  and  innovations  such  as  the  work  on  our  
range  of  Enterprise  programs  have  continued  to  
attract  much  interest  in  our  community  and  are  
also  finding  their  way  into  classrooms.  There  is  
now  more  emphasis  on  Design  Thinking,  real-world  
experiences  and  schoolwide  House  Competitions  
that  strengthen  our  students’  creativity  and  
problem  solving  for  social  impact.  We  are very  
attuned  to  the  need  for  our  students  to  have  
perspective,  to  be  well  prepared  for  the  working  
world,  and  for  their  need  to  have  global  fluency,  
including  digital  skills.  This  year  we  expanded  our  
Digital Technologies  department  with  new  pro-
grams  leading  to  the introduction  of  Computing  
as  a  VCE  subject  in  2018.  We  have  continued  to  
drive  our  Science,  Technology,  Engineering,  Arts 
and  Mathematics  programs,  with  successful  trips  
to  NASA,  and six  students  pushing  the  boundaries  
and  forming  part  of  the winning  ‘Melbourne  
Robocats’  team  at  the  ASIA-PAC  FIRST®  Robotics  
Competition,  travelling  to  the  US  to  compete  on  
the global  robotics  stage.  Our  Science  Breakfast  
with  Dr Tania Obranovich  encouraged  the  170  
guests,  including  almost  100 girls  from  schools  
across  Melbourne,  to  ‘think  outside  the  box’.  

In  the  Arts,  audiences  were  delighted  with  our  
external awards  in  Music,  our  creativity  in  the  BIG  
ART  festival and  the  2017  production  of  Peter  
Pan.  We  have  also  continued  to  support  our  
sports  initiatives  and  had  success  in  so  many areas,  
from  national  accolades  in  Aerobics  to  even  more 
challenging  opportunities  and competitions  in  GSV.  

Our  core  value  of  ‘Respect’  demands  that  we  have  
a  global  perspective,  that  we  appreciate  diversity,  
and  that  we  are open,  inclusive  and  sensitive  to  all  
people.  To  help  our  students  with  this,  we  enriched 
our  Wellbeing  initiatives, expanded  our  Mandarin  
Chinese  program,  introduced  a new Intensive  
English  Language  program  for  our  international 
students,  invested  in  our  new  Learning  Support  
Centre, with  expert  assistance  from  qualified  staff  
to  increase  our students’  confidence  in  tackling  a  
whole  range  of  challenging academic  tasks.  

Our  Wellbeing  Precinct  –  a  state-of-the-art  Aquatic  
Centre, wellbeing  facilities  and  multipurpose  sports  
courts  -  will open in 2018 and we are introducing an 
innovative SHE Journal for students.

Embrace  the  Journey  of  Living
Teachers  are  now  more  ‘curators  of  learning  
opportunities’,  ‘learning designers’  and  especially  
‘collaborators’  with  students, colleagues  and  the  
business  world.  As  Principal  and  CEO,  I  am  the  
‘Chief Encouragement  Officer’,  working  with  a  
team  of  remarkable  staff  to  role  model  how,  at  
school,  we  are  learning  to  learn  and live  together  
in  a  different  way,  so  that  our  students  will  
be  able to flourish  as  competent,  capable  adults.  
Renowned  speakers  such  as  Clinical  Psychologist,  
Judith  Locke,  and  author  Kaz  Cooke, educated  and  
inspired  us  all  to  work  together  towards  this  goal  
as part  of  our  ongoing  All  About  Girls  parenting  
series.

Embrace  the  Journey  of  Leadership
Finally,  we  have  embraced  the  journey  of  leadership.  
We have  already  embarked  on  the  collaborative  
journeys  of CIS  accreditation  and  the  crafting  of  our  
new  Strategic  Plan –  a  plan  that  has  boldly  claimed  
a  vision  for  leadership  to inspire  and  empower  the  
next  generation  of  women  for  a better  world;  one  
that  has  our  students  learning  to  bring their  whole  
self  to  school  and  to  the  world  with  all  the  risks, 
challenges  and  opportunities  that  lie  there.

Next  year,  we  have  so  much  to  look  forward  to  
and  I  have been  inspired  by  the  commitment,  the  
generosity,  the philanthropy  and  enthusiasm  of  our  
community.

Fran  Reddan
Principal
BA (Hons), DipEd, BEdSt, MEdSt, FACE, FACEL, AFAIM, GAICD
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P R E S I D E N T ’ S  M E S S A G E

It was an exciting year for Mentone Girls’ Grammar 
as we came to the end of another strategic chapter. 
The Board of Directors of the School Council has 
been committed to ensuring that the School is 
properly supported and able to deliver the highest 
calibre of education and life experience to all of 
our wonderful students. We continued to adopt a 
disciplined approach to business strategy, governance 
and risk management in support of the Principal, Mrs 
Fran Reddan and the Strategic Management Team.

In all of these respects 2017 has been a very successful  
year, culminating in the development of an exciting 
new Strategic Plan.

Our 2013 – 2017: Great Expectations AND… 
Strategic Plan provided a foundation for our School to 
develop and improve throughout the last five years. 
The School exceeded expectations in a number of key 
areas, including enrolments, academic performance 
and the built environment. We are proud of this 
track record. However, whilst we’ve had great 
expectations, we are continually pushing ourselves to 
evolve as an educational leader. Indeed, our strategic 
planning has been an extensive and engaging process, 
pushing our thinking to be contemporary and aligned 
to our core values and WAVES priorities. It has been a 
process unlike that usually conducted in schools. We 
have based it on what our community values, listening 
carefully to many perspectives, building successes as 
well as lessons-learned and taking some logical and 
bold next steps for the future. It is a new plan for what 
we believe are exciting times for women and their 
contribution in the world (hence the ‘We Believe’ 
theme for this new strategic chapter). We have a 
new framework upon which to develop strategic 
projects that bring our new School Vision, Mission 
and Commitments to life. It provides a centrepiece 
for our annual planning, measurement and resourcing 
of every part of the School. In addition, it provides 
our community with a wonderful lens upon which to 
judge the performance of the School including the 
School Council. The School is well placed for the 
future and we are looking forward to kicking off our 
new 2018 – 2022 Strategic Plan next year. 

There is no doubt that our School is an inspiring 
community; one that gives our girls the confidence to 
express themselves, embrace the opportunities that 
come their way, and truly believe they can make a 
difference in the world.  

Mr Jesco d’Alquen 
President, School Council
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A C A D E M I C  E X C E L L E N C E 

As an open entry school, our results represent a significant achievement. They are reflective 
of the quality of our teaching, the impact of our personalised approach to learning, and the 
many experiences we offer our students that help build confidence, supporting every girl to 
achieve the most from her learning both inside and outside the classroom. 



 

2017 VCE Results
Many of our Year 12s in 2017 far exceeded their own personal expectations and overall, our 2017 VCE results 
were outstanding. Our personalised approach to learning, combined with our expertise in the education of 
girls, has again consistently delivered quality academic performance across our VCE cohort, with key results as 
follows: 

It is remarkable indeed that 42% of our students were placed in the top 10% in Australia with an ATAR of 90 or 
above and 67% of the class placed in the top 20% in Australia with an ATAR of 80 or above. The median ATAR 
for our School remains very strong at 86 along with a mean (average) ATAR of 82. 
In individual subjects, the average Study Score is 30 and the top score is 50. 
9% of students in the State will receive a study score on or above 40. We are delighted that 50% of our students 
achieved at least one exceptional study score of 40 or above in a diverse range of subject areas. The percentage 
of all study scores of 40 and above was 20.9. We congratulate all of the students and staff across the following 
subject areas: 
Accounting, Biology, Business Management, Chinese First Language, Chinese Second Language, Chemistry, 
Creative & Digital Media, Dance, English, Food Studies, Further Mathematics, Geography, German, Global 
Politics, Health and Human Development, History, Japanese, Legal Studies, Literature, Mathematical Methods, 
Music Performance, Physical Education, Physics, Psychology, Studio Arts, Theatre Studies, Visual Communication 
and Design. 
We especially congratulate those students, and their teachers, who achieved a perfect study score of 50. 
The cohort received seven in total across English, Further Mathematics, Dance, Physical Education, Visual 
Communication and Design. 

VCE Baccalaureate

In addition, we are delighted that 26 of our students (29% of the cohort) qualified for the VCE Baccalaureate. This 
means that they have succeeded in the even more challenging, globally-oriented  VCE program which included: 

• A Unit 3 and 4 sequence in English or Literature or English Language with a study score of 30 or above; 
or a Unit 3 and 4 sequence in EAL with a study score of 33 or above. 

• A Unit 3 and 4 sequence in either Mathematics Methods (CAS) or Specialist Mathematics. 
• A Unit 3 and 4 sequence in a VCE Language. 
• At least two other Unit 3 and 4 sequences. 

It is this strong academic performance year after year that has earned Mentone Girls’ Grammar its reputation as 
one of Melbourne’s leading schools. The results are a reflection of our clear School Mission and the hard work 
and perseverance of our students and their families.
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• Dux is Catherine Pease who achieved an outstanding ATAR of 99.65 

• Dux Secundus is Mika Kurashige who achieved an impressive ATAR of 99.4 

• 5% of the class achieved ATARs of 99+ 

• 25% of the class achieved ATARs of 95+ 

• 42% of the class achieved ATARs of 90+ 

• 52% of the class achieved ATARs of 85+ 

• 67% of the class achieved ATARs of 80+ 
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Class of 2017 Post School Destinations
We work with our students to develop their passion while ensuring they have the enterprising skills to be 
effective in the world and make a difference. An important part of this is our Enterprise Academy where 
we teach our students from Year 2 to Year 12 how to be enterprising, creative and innovative. This work is  
combined with our extensive program of careers education and tertiary counselling support that commences 
as a core subject at Year 10.  This comprehensive program, which includes personalised in-depth Morrisby 
career assessment, enables students to develop a view of their preferred futures and to understand their 
personal aptitudes, skills, strengths and challenges.  

Through our teachers, programs and facilities our students are given the support to make informed choices 
about their future career pathways and how to achieve them. By doing this we can maximise their chances of 
achieving their desired outcome and continue their passions and aspirations into their working life.

Class of 2017 Post School Destinations: 

By Institution 2017-2018

• 100% of our students received first round VTAC offers. 

• 53% received their 1st preference

• 78% received their 1st or 2nd preference

• 92% received one of their top 3 preferences

Figure 1  
Tertiary offers by Institution 2017-2018

Figure 2 
By Course Type: 2017-2018

 Info Tech: 1%

 Law: 1%

 Engineering: 4%

   Education: 5%

 Creative Arts: 9%

 Arts & Humanities: 19%

 Medicine & Health Sciences: 19%

      Science & Biomed: 20%

      Commerce & Business: 22%

 Holmesglen: 2%

 Vic University: 1%

 Monash: 47%

   RMIT: 17%

 Melbourne University: 13%

 Deakin: 12%

 ACU: 5%

      Swinburne: 3%
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Table 2 2017 NAPLAN Results, Mentone Girls’ Gammar Means compared to all Australian Schools, as 
reported on the MY School website.

Year  
Level Schools Reading Writing Spelling Grammar & 

Punctuation Numeracy

3
Mentone Girls’  
Grammar School
All schools

491

431

487

414

441

416

528

439

440

409

5
Mentone Girls’  
Grammar School
All schools

562

506

528

473

539

501

565

499

539

494

7
Mentone Girls’  
Grammar School
All schools

600

545

576

513

589

543

608

542

624

554

9
Mentone Girls’  
Grammar School
All schools

626

581

611

552

626

581

633

574

637

582

Table 1 Percentages of Year 3, 5, 7 and 9 students above the minimum standard in 2017 compared to 2016 and 2015 

Year  
Level

 Academic Year
% MGGS students above 
the minimum Standard

Reading Writing Spelling Grammar & 
Punctuation Numeracy

3

2017 93 100 100 100 93

2016 100 100 100 100 100

2015 100 100 100 100 100

5

2017 96 98 96 98 98

2016 100 100 100 100 100

2015 100 100 100 100 100

7

2017 99 99 100 99 99

2016 100 100 100 100 100

2015 100 100 100 100 100

9

2017 99 100 95 96 99

2016 98 100 99 100 99

2015 100 100 100 100 100

2017 NAPLAN Results
As an open entry school, our NAPLAN results are consistently strong, as illustrated by tables 1 and 2, with 
mean results well above those of all schools combined. 



STUDENT ENGAGEMENT AND SATISFACTION

At Mentone Girls’ Grammar we make our students’ wellbeing a priority with a focus on 
building their self-confidence, resilience and mindfulness to ensure the best possible outcomes 
for every girl. 

Through our WAVES priorities we work to ensure a personalised approach is taken to 
understand our students concerns in an ever changing global and career environment.
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Student Engagement and Satisfaction
Year 3 -11 Student Survey

Our 2017 student survey, provided by the Council of International Schools, was completed by 654 students 
from Year 3 to Year 11 and provides strong information about student wellbeing, connectedness, learning and 
enjoyment of their school program.  

Highlights of the survey included:

• Students find their learning interesting and their teachers knowledgeable
• Students find school to be a safe learning environment
• Students are taught to use IT and social media in safe and responsible ways
• This school supports both student learning and student wellbeing. 

Table 3 Below is a summary of some key questions we asked students last year:

Indicator % Agree % Disagree

I understand my school’s Mission, Vision and Values 94.8 5.2

My learning is interesting 94.3 5.7

I am taught to use IT and social media in a responsible way 94.2 4.8

My school supports me academically 95.3 4.7

The school takes account of my learning needs 90.4 9.6

I know what to do if there is an emergency in our school 95.7 4.3

I feel safe on school trips 97.5 2.5

I feel safe at school 95.6 4.4

The school provides opportunities to develop my leadership skills 95.6 4.4

I believe that my teachers are knowledgeable about  their teaching subjects 95.3 4.7

The school environment supports students’ learning and wellbeing 94.6 5.4

I know what to do if I or any of my friends experience bullying in school 91.6 8.4
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Year 12 Exit Survey
Our Year 12 exit survey is intended to capture overall perspectives of education at this school from our most 
senior students and our key findings are listed below:

1. The response rate for the 2017 was 92.4%, compared to 83.6% in 2016

2. Our senior students’ overall satisfaction with the school rating was 80% - 4 points higher than in 2016

3. All 16 areas of the survey were rated between ‘good’ and ‘excellent’ 

4. The top five categories of in order of satisfaction were Overall, Co-curriculum, Learning Environment,  
 Values and Culture and Teaching Standards.  Satisfaction with ‘Leadership and Direction’ and ‘Teaching  
 Standards’, two vital areas, have improved markedly;



Student Attendance 
Student absentee rates in the Junior and Senior schools are monitored closely by the relevant Head of School, and in the 
Senior School, by Heads of Year.  Our attendance officers in Junior and Senior School routinely followed up unexplained 
absences, each day with parents. Strong communication between School and home occurs to monitor and support students 
with medical conditions that cause more frequent absence.   

Generally student attendance was strong at all year levels, despite a number of students across the school who 
experienced serious illness or injury that resulted in significant absence.
• Overall attendance: the student attendance rate for 2017 is 94.24.
• Student Retention: Out of all the students who were enrolled in Year 9 in 2014, 92% continued to complete 

Year 12 in 2017.

Table 4 2017 Attendance rates

Year Level % Attendance

Prep 96.17

Y1 95.82

Y2 95.45

Y3 94.24

Y4 95.15
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Year Level % Attendance

Y5 93.79

Y6 94.47

Y7 94.18

Y8 93.36

Y9 94.11

Year Level % Attendance

Y10 93.06

Y11 95.15

Y12 94.54

Area Statement % Agree or 
neutral

Overall satisfaction Overall, my experience with Mentone Girls' Grammar School 
has been very positive.

95.3

Co-curriculum Mentone Girls' Grammar School offers students opportunities 
to be involved in an extensive selection of co-curricular 
activities.

94.1

Learning Environment The classrooms and physical environment are conducive to 
learning.

94.1

Values & Culture At Mentone Girls' Grammar School, each student is encouraged 
to achieve to the best of their ability.

96.5

Teaching Standards I have confidence in the teaching staff at Mentone Girls' 
Grammar School.

98.8

Homework The content of my homework has been appropriate for my year 
level.

97.6

Leadership & Direction I respect the leadership team at Mentone Girls' Grammar 
School.

97.6

Student Engagement I am committed to an ongoing association with Mentone Girls' 
Grammar School.

95.3

Resources & Facilities The resources and facilities provided at Mentone Girls' 
Grammar School met my needs.

94.1

Student transition Mentone Girls' Grammar School provides high quality life 
choices/career guidance programs.

97.6

School communication Staff are accessible and responsive to my concerns. 97.6
Learning & extension Mentone Girls' Grammar School provides relevant and high 

quality extension programs to identified students.
82.3 

Curriculum Mentone Girls' Grammar School provides a curriculum which 
prepares students for the technological demands of society.

92.9

Reporting Reports are timely and provide good information about my 
progress.

89.4

Parent Engagement My parent/s recommend/s Mentone Girls' Grammar School to 
others as a 'school of choice'.

96.5

Pastoral care & wellbeing Mentone Girls' Grammar School implements its pastoral care/
wellbeing program consistently.

89.4

General My time at school has provided opportunities for me to develop 
knowledge, skills and perspectives, enabling me to grow as a 
global citizen.

95.3



C U R R I C U L U M  H I G H L I G H T S

We understand how girls, think, learn and interact. Our curriculum is specifically designed 
to engage girls at each age and stage and promotes creative design, inventive or innovative 
problem solving and enterprising leadership. Our aim is to give them a broader view of the 
world and to support their growth as happy, confident individuals as they pursue their own 
aspirations. 
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Empowering Enterprise
The world needs women who know how to get 
things  done while navigating the significant societal 
and economic changes occurring before us. This world 
of artificial intelligence, globalisation and flexible work 
requires that women have  the skills, capabilities and 
the mindset to see possibilities, seize opportunities and 
to make a difference, so that they can create value for 
themselves and for others; a world where women have 
a strong voice and can take their  place alongside men to 
collaborate for a better world.

The Mentone Girls’ Enterprise Academy enabled the 
School to enhance our enterprise learning opportunities 
further in 2017 to host workshops, weekly group activities 
and additional classroom projects. It assisted our teaching 
staff and visiting entrepreneurs to boost the convergence 
of innovation, creativity, communication, positive risk-
taking, critical thinking, inter-cultural understanding and, 
most importantly, promote  a positive ‘can-do’ attitude 
to make ideas of value happen.

Enterprise has long been an intrinsic part of the 
curriculum at Mentone Girls’ Grammar, and is fostered 
from our Early Learning Centre right through to Year 12.

Students applied for the program with ideas for starting 
their own businesses, the motivation to grow a business 
they have already begun, or a passion to learn about all 
things enterprise and come up with their next winning 
idea.

Senior Enterprise
Throughout the year, students took part in workshops 
around topics such as Blue Sky Thinking, How to 
Pitch, Financial Literacy, Web design, Business and 
more. Students were invited to attend the League of 
Extraordinary Women’s Run the World Tech Formation 
conference, and heard from a range of inspirational female 
entrepreneurs while also participating in work immersion 
opportunities  and other enterprising activities.

In 2017, it was evident that the students were realising 
the importance of the skills taught through the Academy 
with our Senior Enterprise program numbers more than 
doubling. Several students took the step to pitch for 
funding in the School’s Enterprise Academy Shark Tank in 
front of a panel of senior management staff and external 
business people with six business-minded students 
awarded seed funding  to kick start their Enterprise 
projects. 

Our Senior Enterprise Program will continue to expand in 
2018, with students developing key skills and knowledge 
to help them come up with their next big idea. They will 
take part in a variety of dynamic workshops on topics 
from creativity and design, to social media, marketing, 
business planning and more along with work immersion 
opportunities and business partnerships. 

Junior Enterprise
2017 saw the School’s Junior Enterprise program embark 
on its second year of operation with the teachers 
enhancing the already innovative program to further help 
the girls to develop skill sets throughout their school 
years that are sure to be sought after by prospective 
employers in a somewhat uncertain future. 

The program added a social enterprise element and 
forged partnerships with two charitable organisations  
- The Pencils Community which donates pencils and 
stationary to under privileged children globally and 
The School Project, an organisation created to support 
displaced children to attend school by providing them 
with essential school supplies they could not otherwise 
afford. 

Each Junior Enterprise member nominated their 
preference for working as part of the Social Enterprise 
(Pencils Community) or Business Enterprise (The School 
Project) group and saw the students donate hundreds of 
stationary items and raise several hundred dollars for the 
charities.
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Flying through Neverland
Peter Pan was arguably one of Mentone Girls’ 
Grammar’s most bold and daring musicals to date, with 
its innovative flying stunts and technology taking our 
annual productions to a whole new level.

Under the direction of Teachers Claire Wearne 
(Director), Lisa Wright (Choreography) and Tony Toppi 
(Music), Mentone Girls’ Grammar’s sharper adaption 
of J.M Barrie’s, Peter Pan, took audiences on a musical 
adventure this year which saw them marvelling at our 
students’ sheer talent, as well as those from St Bede’s 
College and St James College. 

Renowned for challenging gender stereotypes, the 
School cast two of its senior students, Amira Marwan in 
Year 12 and Tara Sneikus in Year 10, to share the lead 
role of Peter Pan, as well as Ava Senaratne in Year 11 to 
play the villainous role of Hook. 

The bar was set high regarding stagecraft elements for 
the audience, and that of the cast and crew themselves. 
With professional flight sequences rigged in the 
Prudence Lewty Hall, multimedia projections, a live 
orchestral feed running from the Concert Room to the 
venue, fully-fledged fight choreography and a real dog, 
the crew seized every opportunity to really push the 
boundaries.

Creating a vivid, polished and professional staging 
environment for the students to perform in, enables 
them to confidently lift their own self-expectations and 
take great pride in the finished product. 

The humility, passion and creativity which the team 
unleashed on ‘Peter Pan’ made working on this show 
joyfully addictive! None of the team could get enough of 
the special energy created by the particular combination 
of people working on this show; staff, students and 
mentors alike.

Like always, the School’s exclusive Theatre Mentorship 
Program was an excellent opportunity for students 
to undertake mentorships with industry professionals 
and learn advanced technical and stagecraft skills, such 
as hair & make-up, set design, sound, publicity, stage 
management, costume, lighting and special effects.

“The cast had the pleasure of letting loose some of our most 
experienced senior performers for the last time, both on 
stage and off this year, and these students made such an 
important impression on their younger cast and crew mates, 
and on the visual appearance of the show as a whole. From 
the incredibly popular hoodie design and stunt work, to the 
hand-made Tinkerbell House, witnessing the contribution 
made by our senior students was one of the highlights of my 
career to date,” said Director, Claire Wearne. 

Over 125 students were involved in ‘Peter Pan’, and 
subsequently, each of them has experienced the power 
of collaboration, the potential of the individual and the 
resource they can find in themselves and each other. 
And that, after all, is what good theatre making, and 
all educational experiences should do.  Our journey to 
‘Neverland’ will be one to remember.  
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Skating through a big journey

The annual BIG ART Festival was a spectacular night of 
creativity, imagination and pure talent. Our beachside 
campus was swarming with students, staff, families and 
friends marvelling at the incredible displays of our visual 
arts, dance, music, media and drama exhibitions.

The annual BIG ART Festival was a spectacular night of 
creativity, imagination and pure talent. Our beachside 
campus was swarming with students, staff, families and 
friends marvelling at the incredible displays of our visual 
arts, dance, music, media and drama exhibitions.

The BIG ART Festival provides an exciting way for 
students from ELC to Year 12 to explore, express and 
communicate ideas, beliefs and values through critical 
thinking and imaginative play.

A visually stunning display of over 200 skateboards lining 
the Prudence Lewty Hall foyer symbolised our 2017 
school theme of ‘Embrace the Journey’ before guests 
travelled through the School on a visual journey of 
cultures, families and different worlds above and below 
ground.

Head of Visual Arts, Konrad Kondratowicz, said, “We 
are extremely proud of all our students’ artwork this 
year which displayed thought-provoking, wild, dynamic 
and challenging ideas and clearly represented our school 
theme of ‘Embrace the Journey’. The evening was a big 
success, not only from the wonderful visual displays, 
but also from the talented musical performances and 
interactive stations, such as African drumming and 3D 
virtual reality. Every year it seems to be bigger and better 
with the addition of more interactive workshops such as 
jewellery making and thematic badge making, which was 
extremely popular.”

Principal Fran Reddan awarded two Junior and two Senior 
prizes to students for their individuals pieces of artwork 
which related closely to this year’s theme and had the 
most impact. Congratulations to: Zoe Toms in Year 1 
for her excellent use of Mexican motifs and transference 
of these to her skateboard deck. Emily Cullen in Year 5 
for her risk-taking approach in acquiring materials from 
home to use within an assemblage portrait.  Allanah 
Charlton in Year 8 for her tranquil skateboard design 
of spiralling gold fish. Amelia Giannioglou in Year 11 for 
her imaginative ‘Journey to a New Dimension’ 3D virtual 
reality room. 

The evening culminated in the Musical Supper Club Gala 
Concert which showcased the best of our musical talent 
at Mentone Girls’ Grammar. It was certainly a BIG night 
of art, media, music, drama and dance! 



A  G R E A T  P L A C E  T O  W O R K

It is only by engaging quality staff that we can deliver the quality curriculum and co-curriculum, 
extensive pastoral care and wellbeing initiatives that are synonymous with a Mentone Girls’ 
Grammar education. We are fortunate to have a dedicated team of creative people who have 
big ideas and a strong work ethic. Staff are nurtured and encouraged to try new things and 
develop as educators and leaders. 

14 I Mentone Girls’ Grammar School
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Staff satisfaction
We conducted our annual staff survey during 3rd term, 2017 and a 100% response rate was achieved for both 
teaching and non-teaching staff. Again, we used the Council of International Schools Surveys for teaching and 
non-teaching staff.

 Below is a summary of key statements we put to Teaching staff last year:

General indicators of satisfaction % Agree % Disagree

The School’s guiding statements are appropriate for this school 100.0 0.0

The review and evaluation of the Guiding Statements results in data that informs 
the school’s direction 93.8 6.2

The School’s curricular programs are aligned with the school’s Mission 98.7 1.3

The formal curriculum promotes digital citizenship 98.7 1.3

The curriculum provides for the needs of students at this school 96.1 3.9

The school offers a breadth of programs and activities to complement the formal 
curriculum 100.0 0.0

Classroom learning activities encourage personalised engagement  from students 
with their learning 98.6 1.4

I am aware of the school’s policies in relation to health, safety and security 100 0.0

When planning trips, teachers are required to follow formal procedures, including 
risk assessment to ensure the health and safety of students. 100 0.0

The school provides professional development which is relevant to my needs 95.5 4.5

I receive periodic feedback and supervision through the performance evaluation 
process 97.0 3.0

School premises and equipment are well maintained 100.0 0.0

The school provides a secure environment for all members of the school community 98.5 1.5

Below is a summary of key statements we put to teaching Non-Teaching staff last year:

Indicator % Agree % Disagree

The School’s guiding statements are appropriate for this school 91.9 8.1

The School’s curriculum reflects what the mission says the school is trying to do 100.0 0.0

Students are enthusiastic about their learning 100.0 0.0

The school provides a healthy and safe environment for all members of the school 
community 97.0 3.00

I am aware of the school’s policies on child protection, health, safety and security 100.0 0.0

School premises and equipment are well maintained 93.8 6.2

The school provides a secure environment for all members of the school community 100.0 0.0

Effective procedures for emergency situations that require evacuation are in place and 
practised regularly 97.0 3.0



 

Appraisal for Teachers – new processes
Thirty-seven teachers participated in a new approach to Teacher Appraisal that utilised the “Educator Impact” 
360 Degree process. Under this process, each teacher participates in a first round of evaluation of his/her 
teaching which consists of:

• Completing a self-evaluation survey that covers 8 core competencies that relate to AITSL’s Professional 
standards for Australian Teachers as follows:

1. Setting Objectives; 

2. Calibrating Difficulty;

3. Driving Surface and Deep Learning; 

4. Providing Feedback;

5. Building Relevance; 

6. Communicating Effectively; 

7. Creating Relationships; 

8. Classroom Management. 

• Asking a class to also complete a survey on their teacher based upon the same eight areas.

• Having two colleagues separately observe the teachers practice and on the basis of their observations 
completing surveys relating to the eight core areas.

• After feedback from these surveys is received, the teacher then selects a particular area of practice to 
concentrate on in the second half of the year, and the process is repeated, with all surveys based upon more 
detailed questions relating to the particular area selected. 

• The results showed that improvement in selected areas occurred across the board. 

We were so impressed with the outcome of this trial that it has been decided to replace the earlier system of 
appraisal with this Educator Impact process.

 
Teacher workforce composition

As can be seen from the list of academic staff, our teachers are well qualified, with 55% holding additional 
qualifications beyond their teaching credential.  20.5% of our academic workforce are male and we have a healthy 
mix of demographics with respect to age and years of teaching experience. 
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Annual Review Conversations for Teachers
Our teachers each engaged in an annual a review conversation with his/her Head of Department, or a senior 
member of staff.  This process, developed as a feedback and feed-forward conversation occurs according to a 
protocol developed collegially during 2015, and continues to be well received as a very useful annual conversation 
by our teachers.
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In-House PD Themes during 2017
Most teachers attend external professional learning activities related to their areas of expertise every year. 
In addition, the school provides opportunities for in-house professional learning. During 2017, these sessions 
included:

• Choose Maths professional development provided by ASMI, the Australian Science and Mathematics Institute.

• In-house training about teaching girls who are Dyslexic provided by our Learning Support, Teaching strategies 
for EAL learners, provided by our EAL teachers.

• Differentiated approaches in the classroom, also provided by our Learning Support team.

• A great deal of ICT training, particularly related to using mConnect, use of OneNote in the classroom and 
Rubicon Atlas, our portal for curriculum documentation.

• A variety of sessions related to the PYP, as well as a new approach to spelling for Junior School teachers.

• Leadership, coaching and dealing with difficult conversations for the Education Leadership team.

• Continued emphasis on Enterprise and how it can relate to classroom teaching

• Numerous policy briefings, especially those related to Child Protection.

Statistics related to teacher engagement and professional leaning

• 100% of teachers participated in professional learning activities during 2017

• Total expenditure on professional learning for teaching staff in 2017 = $64,823  

• Staff Retention from the previous year:  91.0 % of 2017 teachers continued to be employed at Mentone Girls’ 
Grammar School at the commencement of 2018.  We said goodbye to Mrs Carla Whiting, a longstanding 
member of staff who retired during 2017, also Mrs Helen Silvester who wished to pursue further study and 
Mrs Ann Mathers, Head of Junior School who resigned to move interstate. 

• The average teacher attendance rate in 2017 was: 98.07%



O U R  C O M M U N I T Y

We have a proud School history and since 1899, generations of students, staff and parents have 
played a huge role in continuing our vibrant, caring and highly successful learning community. 
Our parents, past and present, together with our many generations of Old Girls who continue 
to engage with us in record numbers, form an integral part of our community and we are very 
fortunate to have such an engaged and generous group who give back to their School in many 
ways. Additionally, our wider community is an invaluable asset to our School, and provides 
links and resources to ensure that our School has access to the very best on offer.  
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Below is a summary of key statements from our parent survey last year and levels 
of parental agreement:

Table 6 2017 Parent survey

Survey area %Agree %Disagree

The School successfully implements its Mission, Vision and Values 93.2 5.8

My child is appropriately challenged in her learning 93.3 6.7

My child is appropriately supported academically 90.2 9.8

My child is engaged in her learning 93.4 6.6

The school promotes a supportive environment for students’ learning and wellbeing 93.5 6.5

The school helps my child  to use IT and social media in a responsible way 96.5 3.5

The school uses IT to enhance learning 97.1 2.9

I trust that my child is safe at school 97.1 2.9

I trust that my child is safe on school trips 99.3 0.7

School premises and equipment are well-maintained 96.0 4.0

The school provides a secure environment for all members of the school community 98.2 1.8

Parent Engagement and Satisfaction
In 2017 we conducted our annual parent survey using the Council of International Schools’ Community Survey.  
A total of 347 parents responded giving us great confidence that the trends it revealed are well supported by our 
community. 

In summary:

• These results affirm parents’ approval of the general operations of the school. 

• We continue to work on Pastoral Care and Wellbeing as the keystone of our WAVES priorities. 

• We have continued to develop our priority on Enterprise through our Enterprise Academy.

• While there is always room for improvement, the evaluators from the Council of International Schools who 
visited our school in 2017 assessed our school as meeting their Preparatory Visit standards, and ready to 
prepare for the final stage of CIS Accreditation in 2018.

New initiatives in 2017

• We introduced a new stream of digital technologies in Senior School, with students in Year 8 and 9 engaging 
in coding in different computer languages.

• We revised the format of our Academic Reports during 2017 by developing stronger protocols around 
continuous online reporting and feedback through mConnect, enabling a more streamlined online summative 
report to be prepared at the end of each semester.

• We continue to develop our facilities with a fully renovated Library.

• We were very excited to commence the construction of the second stage of our Wellbeing Precinct – a new 
Aquatic Centre that should be in operation by the end of 2018.
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Wellbeing
Happy, confident girls learn and live better. Wellbeing 
is a priority at Mentone Girls’ Grammar  and every 
adult shares responsibility for the welfare of our 
students. With a dedicated team of teaching staff 
and specialist and support staff including our nurse, 
chaplain and psychologist, we focus on the holistic 
importance of the social, emotional, physical and 
academic wellbeing of our girls. We understand that 
when our girls feel well and in control of the many 
aspects of their lives, they confront obstacles and 
challenges with confidence and a belief in their capacity 
to solve problems.

Our extensive wellbeing program includes a whole 
school approach to mindfulness and encourages 
positive education, personal wellbeing, leadership and 
service. 

Along with our WAVES curriculum activities, our 
Wellbeing Centre offers students a dedicated space 
to practise mindfulness, keep active and access our 
health services.  The Mind Body Studio hosts group 
discussions and yoga/pilates classes. There is also a 
fitness gym, and a home for our School Nurse and 
School Psychologist, linking these important services.

In 2017, we were excited to commence construction 
on our new Wellbeing Precinct, Wellbeing Stage 
2, consisting of an aquatic centre and, in time, new 
playing fields. This is a highly anticipated project that 
will enable the School to better cater for the girls’ 
sporting pathways and wellbeing opportunities for 
many years to come. 

Along with our focus on improving the infrastructure 
for our wellbeing offerings, we are delighted to 
be introducing a groundbreaking new school-wide 
initiative in 2018 with the introduction of our new She 
Journals.

Written by teachers, the Journals are a series of 
engaging, girl-focussed, age and stage appropriate 
wellbeing resources that will enhance the girls’ 
resilience, and further enrich the support we offer to 
students, along with the ways we address wellbeing 
through our WAVES priorities here at the School.

The wellbeing of our students informs every decision 
we make at Mentone Girls’ Grammar, as we believe 
education for life not only develops academic skills and 
attributes,  but emotional and physical wellbeing as 
well.

Students with a strong sense of wellbeing are engaged, 
productive, focussed and happy learners.

The most important thing in leading from the front in 
education is to have the wellbeing of your students at 
heart. We believe this Journal is one example of that 
and we  hope you enjoy using it.
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Parents’ Association
An integral part of our School community, the Parents’ 
Assocation tackles a variety of events and projects 
throughout each year, engaging with our broader 
community to provide fun, social interaction and friend 
raising opportunities.

It was another busy year for our Parents’ Association in 
2017 with a new event, the Sunset Cinema, and plenty of 
opportunities for “friend raising.” 

We were once again lucky to have a very pleasant summer’s 
evening for the Welcome Evening for new parents. This 
event, co-hosted with the School, is an informal chance for 
new parents to mingle with each other, key staff and the 
various class representatives. 

Our luck continued through March as all the plans for 
our Sunset Cinema Evening came together wonderfully. 
Families from across the School enjoyed pre-movie music, 
activities and a great selection of food and drinks before 
settling down to enjoy the outdoor experience of The 
Jungle Book. 

With 14 enthusiastic teams our “Countries of the World” 
themed Trivia Night in June was a marvellous success. The 
night was filled with lots of laughter and dancing.

Once again, it was also the PA’s pleasure to co-ordinate the 
provision of refreshments for the Senior School production 
of Peter Pan and the annual festival of BIG ART. 

The sun was shining again for our PA Golf Day at 
Cheltenham Golf Club in September, and it was wonderful 
to meet different parents from previous years who varied 
from first time players right up to experienced golfers. 

At the end of the year the 52nd Annual End of Year 
Luncheon, now named the Rose Luncheon was held with 
more than 150 parents attending. It was a delightful way 
for parents and guardians to celebrate the end of another 
busy year. It was also a chance to farewell and congratulate 
our Year 12 parents. The PA and School Social calendar 
for 2017 concluded with a bigger and better Whole School 
Christmas Picnic catering for families complete with music, 
market stalls, bouncy castles and of course there was a 
special guest appearance from you kmow who! 

Our committee members and helpers this year continued 
with other regular initiatives including the Mother’s and 
Father’s Day Stalls, the Junior School Disco, our ‘thank-
you’ Staff morning tea in October, mango and Christmas 
cake drives and much more. Although the majority of 
events in 2017 focused on our “Friend Raising” rather than 
fundraising, the PA was able to contribute to the School’s 
Wellbeing Precinct development by providing the funds for 
the diving boards. 
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Old Girls’ Club
The Old Girls’ Club embraced the journey in 2017 with 
continued growth and activity, resulting in a record-
breaking alumnae reunion, a new digital archives 
platform, a successful ’50 Years On’ reunion, and an 
inaugural ‘Welcome to the Old Girls’ Club’ luncheon 
for current Year 12 students. 

In 2017 we developed our Digital Archives that 
celebrate our School’s proud history and makes our 
heritage available to current and past students, parents, 
and the broader community irrespective of where they 
are located. 

In 2017 the Old Girls’ Club supported the Digital 
Archives, a new trophy cabinet and towards the 
construction of the highly-anticipated Wellbeing 
Precinct, which will feature a state-of-the-art aquatic 
centre and 3 outdoor multipurpose playing fields. 
Due for completion in 2018, the Wellbeing Precinct 
will include all the features that will make it the best 
wellbeing setting for girls now, and for years to come.

In 2018 we will hold our Remarkable Women gala 
evening. With a community of 7,000 alumnae, our 
Remarkable Women Series is designed to bring their 
stories to life, and to inspire others by celebrating and 

acknowledging the achievements of Old Girls. At each 
biennial event, we induct Old Girls into our ‘Hall of 
Fame’; pioneering alumnae who have been nominated 
by our community in recognition of their exceptional 
contribution to their field of endeavour in Australia 
and beyond. We received an influx of nominations and 
would like to thank everyone for their time and effort. 

Our aim is to ensure the Club keeps developing from 
strength to strength, and to have representation from 
as many peer years as possible. As 2017 draws to an 
end, I would like to thank the committed and talented 
women on our committee;  Nicole Grant, Chrissy Slater, 
Michaela Rowland, Keli David, Caitlin Cole, Bronte 
Segota, Jan Stanley and Clarissa Sontag.  I would also 
like to extend a special thank you to our Alumni Co-
ordinator, Debra Campion, for her support of the Old 
Girls’ Club throughout the busy year. We hope to see 
some new faces at next year’s Annual General Meeting 
in April to help our Club continue its important work 
in supporting and staying connected to our wonderful 
School.

 



Community Partnerships
As a school, we are working to continue to stand out as one of the country’s leading schools. One way that we 
achieve this is by developing innovative programs that enrich our curriculum and our School community as a 
whole through the development of community partnerships. The following list highlights programs developed in 
partnership with our community:

•  Mentone Life Saving Club has continued to support the School, enhancing our Year 8 Foreshore program and 
enabling the School to hold numerous sporting activities on the beach using Club facilities.

•  City of Kingston supports the School in the development of our most senior student leaders.

•  AMES (Adult Migrant Education Services) has continued to work with the School to enrich the Year 11 RAVE (Religion 
and Values Education) program through a series of visits that have enabled our Year 11s to get to know students at 
AMES, many of whom are refugees. The program has proved to be a valuable personal experience for the girls involved.

•  The Mentone RSL has worked with the School to help us commemorate ANZAC and Remembrance Days in 
authentic and meaningful ways with our students.

•  Alliance of Girls’ Schools Australasia is a large member association of which Mentone Girls’ Grammar is an active 
participant. During 2016, Principal, Mrs Fran Reddan was also President of this organisation.

•  Independent Schools Victoria (ISV) is a not-for-profit organisation dedicated to Independent education. They are 
committed to promoting, developing and protecting the autonomy of Member Schools and provide a range of 
professional services. Mentone Girls’ Grammar is one of over 250 member schools that benefit from the services 
provided by ISV.

•  Hocking Stuart Mentone supports the School through their Community Connections program and provides a 
range of services and benefits to the School community. 

•  Girls Sport Victoria (GSV) is one of the largest independent school sporting associations in Victoria. Mentone 
Girls’ Grammar is one of the 24 member schools that collectively recognise the importance of school sport in 
developing positive attitudes towards women’s health and a lifelong involvement in physical activity and sport

• mhealth has been providing physiotherapy and realted health services in the local area for over 15 years. They  
   partner with the School in a number of ways including sponsorship of the Aerobics team, and support a range of  
   school community and wellbeing initiatives.

National and International Accreditations

In 2014, Mentone Girls’ Grammar became the first school in the world to achieve the highly 
esteemed International Certificate from the Council of International Schools (CIS) 
affirming our world-class curriculum and demonstrating our strong international outlook.

International Baccalaureate Organisation (IBO) Mentone Girls’ Grammar is an official  
IB World School authorised to teach the inquiry-based learning method of the IB Primary Years 
Programme (PYP) from ELC to Year 6.

Asia Wise provides teachers and students with themes and resources to inspire discovery, 
thought and reflection about Asia, culminating in an annual competition which our students 
participate.  It is one of the many strategies we use to ensure that our students engage with 
Asia.

We are a recognised eSmart School. This national program is a research-based initiative 
developed by the Alannah and Madeline Foundation. Our goal is to make cyber safety a normal 
part of every student and teacher’s life by equipping them with the knowledge, skills and ethical 
framework that will enable them to use technologies in positive ways and that protect them 
from potential risks. 

As an ASIC MoneySmart School, we are recognised for our success in growing financial 
literacy and money management for young people.  Through our skilled delivery of this national 
program, our students are learning about the concepts of planning, spending, saving, donating 
and investing, and their rights and responsibilities as consumers.
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Strategic Management Team

L E A D E R S H I P  A N D  G O V E R N A N C E

PRINCIPAL 

Mrs Fran Reddan

ADMISSIONS  
MANAGER

Ms Glenda McDonald

SENIOR VICE  
PRINCIPAL

Mrs Kay McCullough

VICE PRINCIPAL (WELLBEING) /
HEAD OF SENIOR SCHOOL

Mrs Joanne Frost

ADVANCEMENT MANAGER  

Ms Roslyn Holloway

DIRECTOR OF  
CURRICULUM SERVICES

Ms Louise Robinson-Lay

HEAD OF  
JUNIOR SCHOOL

Ms Ann Mathers

HUMAN RESOURCES  
MANAGER

Mrs Monica Cabrita
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BUSINESS  
MANAGER

Mr Brian Trumble

MARKETING & 
COMMUNICATIONS MANAGER

Ms Stacey Mair



School Council

Mr Jesco d’Alquen - President

Mr James Stewart - Vice President

Ms Lucy Best-Jenkins 

Mr Bradley Cornwell

Ms Deivina Peethamparam (Resigned 6 Sept 2017) 

Mr Scott Phillips

Mr Ashley Reed

Mr Ross Symons

Ms Janelle Donnelly (from 10 March 2017)

In attendance
Mrs Fran Reddan, Principal

Mr Brian Trumble, Business Manager &  
Council Secretary

Mrs Kay McCullough, Senior Vice Principal

Building & Assets Committee

Mrs Lucy Best-Jenkins - Chair

Ms Sarah Tozer (Resigned 31 July 2017)

Mr Simon Summers

Mr Mark Woodland

In attendance
Mrs Fran Reddan, Principal

Mr Brian Trumble, Business Manager

Mrs Kay McCullough, Senior Vice Principal

Mr Chris Bateson, Property Manager

Finance, Governance & Risk Management 
Committee
Mr James Stewart - Chair

Mr Bradley Cornwell

Ms Devina Peethamparam 

Mr Scott Phillips

In attendance
Mr Jesco d’Alquen

Mrs Fran Reddan, Principal

Mr Brian Trumble, Business Manager

Ms Priscilla Taylor, Risk and Compliance Manager

Mr Gary Cameron, Finance Manager 

Foundation Board

Ms Janelle Donnelly - Chair

Mr Jesco d’Alquen

Mr Bradley Cornwell

Ms Amanda Robertson (from 8 March 2017)

Ms Ursula McGinnes (from 27 March 2017)

In attendance
Mrs Fran Reddan, Principal 

Mr Brian Trumble, Business Manager &  
Foundation Secretary
Ms Roslyn Holloway,  Advancement Manager & 
Executive Officer

Nominations & Remuneration Committee

Mr David Stewart - Chair 

Mr Jesco d’Alquen

Mrs Fran Reddan, Principal

Mr Brian Trumble, Council Secretary

Investment Committee - Foundation

Mr Bradley Cornwell, Chairman

Ms Janelle Donnelly

Mr Jesco d’Alquen

In attendance
Mrs Fran Reddan, Principal

Mr Brian Trumble, Business Manager

Ms Roslyn Holloway,  Advancement Manager & 
Executive Officer

School Council and Committees
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F I N A N C I A L S

We have a strong record of responsible fiscal management, and are guided by the professional 
expertise of our subcommittees who meet regularly and report to our School Council.  
The School is responsibly managed to ensure that it provides a conservative surplus each 
year. This surplus is always reinvested into the School to ensure that we provide outstanding 
programs and exemplary facilities.
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Infrastructure Development

The School continues to develop its campus and buildings to ensure that our students continue to enjoy 
outstanding education facilities. The School’s largest facility development, the second stage of the Wellbeing 
Precinct commenced construction in June 2017 and will include an eight lane 25m pool and diving facility, a Learn 
to Swim pool and three multi-purpose courts that will open in Term 4 of 2018. This will be followed by the 
construction of new playing fields incorporating a soccer / hockey pitch that will also accommodate 12 synthetic 
tennis courts to open in Term 2, 2019.

While the Wellbeing Precinct is exciting, there are ongoing improvements to the campus continuing. The Kerferd 
Library was refurbished and a new Learning Support Centre was established on Beach Road. Improvements to the 
GLC and CLC were undertaken, including a complete refurbishment of the Rose Function Room. 

Auditing Practices
The School is a not-for-profit public company, subject to the same audit processes and reporting to ACNC that 
all public charitable companies are required to undertake. The charts below show the School’s sources of income, 
together with categories for expenditure during 2017. More detailed information is available from ACNC.
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Figure 3 2017 Sources of Income Figure 4 2017 Areas of Expenditure

 Total Tuition Fees: 72.5%

 Federal Recurrent Grants: 17.1%

 State Recurrent Grants: 2.2%

 Other Income: 8.2%

 Employee Related Expenses: 69.8%

 Curriculum & IT Expenses: 7.7%

 Depreciation: 5.7%

 Banking & Finance: 0.5%

 Marketing & Community Development: 2.5%

 Facility Maintenance & Cleaning: 4.2%

 Other Operating: 9.6%



Teacher Name Qualifications

Armstrong, Julia BEd(Environmental Science), PostGradCertEd

Augustine, Rebecca BA, B.Bus(Hons), GradDipEd

Batiste, Julia BEd

Bockman, Trent PostGradDip Ed, BachD

Boyle, Shannon BA(Hons), MA, DipEd

Bracher, Alison DipEd, BA(Hons)

Brewis, Edward BA(Hons), GradDip(Primary)

Brown, Clive BEd, Dip Teaching

Brydon, Meg BA, Cert IV (Business Admin), GradDipEd(Humanities/Media)

Cairns, Samantha BEd, GradCert

Compton, Elaine DipEd

Cugley, David MEd, BSc, DipEd, MACE, MACEL

Curigliano, Frank BBehSc, B.Letters, GradDipEd

Curtain, Vicki MBIT, BA, DipEd, GradDip Teacher Librarianship, Cert IV Theol

de Mareuil, Dominique BDip(Engineering), Doct (Kinetics/Catalysis), GradDipEd(Distinction)

Dennis, Michelle BCompSci, GradDipEd, BEd, MEd

Edgar, Charles BEd(Primary)

Federici, Kylie BBus(HR Management), GradDip Teaching(Primary)

Fordyce-Voorham, Sandra PhD, MEd(Ed Admin), BEd(Home Economics), GradDip, Comp Ed, Cert IV Training & Assessment

Franklin, Kerry DipTeach(Primary), GradDip SpecEd(Learning Difficulties)

Freney, Catherine BEd(Home Economics), Cert II Hospitality Operations

Frost, Joanne BA(Hons), PostGradCertEd

Gaff, Camilla BEd(Primary)

Gasperino, Stephen BA, DipEd 

Gleeson, Matt BA, DipEd, BSocWk

Gold, Carmela BVisual Arts, DipEd(Secondary), Dip in Transpersonal Art Therapy

Gowty, Bronwyn GradDip, BEd, Med

Hanlon, Lisa BA, GradDipEd, MA

Hawthorne, Anna BBiomedSc

Heberling, Claudia BA, DipEd 

Heidari Beni, Elham MChem, DipEd, Cert IV TAE

Hird, Louise DipTeach(Primary), GradDip(Movement & Dance), Cert III in Fitness Instruction

Hood, Amanda BEd(ECE)

Howgate, Jacqueline BA(Hons), PostGradCertEd

Hu, Xun PhB, MTeach

Jedd, Kelly Cert IV Training & Assessment, Grad Cert Careers & Education, GradDipEd, BHSc

Johnston, Sarah BEd (Early Childhood)

 A C A D E M I C  S T A F F  2 0 1 7
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Teacher Name Qualifications

Kado-Jewell, Hiromi BA, DipEd, GradDipEd (Applied Linguistics)

Keuneman, Gerald, OAM AMEB, AMusA, Perf Dip

Killalea, Georgia BA, BEd(Primary)

Kondratowicz, Konrad DipEd, BA(Fine Art)

Lawrence, Michael BEd, MEd(Gifted Ed)

Lewin, Libby BAppSc, GradDipEd(Physical Ed/Outdoor Ed)

Li, Xin BSc, DipEd

Lohmeyer-Collins, Philippa BSc(Hons), GradDipEd, Assoc Deg Theol

Marton, Ella MA(Music), GradDip Music

Massey, Susie BEd(Post Primary Phys Ed)

Mathers, Ann BAppSci, GradDipEd

Mavridis, Maria BSc, DipEd 

McCullough, Kay BSc(Ed), BSc(Hons), GradDipEd(Comp), MEd(Studies of Asia), MACE, FACEL

Milligan, Leah BEd

Morrow, Letitia GradDipEd, GradCert Ed Stud, Dip Art & Design

Motteram, Gary BAgSc(Hons), DipEd, GradCert Mathematics

Naidoo, Swasti Further Ed Dip

Nelligan, Annemiek BComm(Journalism), GradDip(Primary)

O’Connor, Olivia BSc(Behav)(Hons), PostGradDipEd(Primary)

O’Donnell, Peter BComm(Sport Management), GradDipEd(Secondary), Cert III Financial Services

Oliver, Jennie BA, DipEd

Opie, Leah BEd

Robinson-Lay, Louise BA, GradDipEd (English/History), MEd

Ross, Melissa BBus(Accountancy), CPA, GradDipEd(Secondary/RE), Med(Mathematics)

Rummel, Susanna BMus(Hons), DipEd

Shepherd, Fiona BA, DipEd(Primary), GradDip Early Childhood Teaching

Sherman, Pam: BEd 

Silvester, Helen BSc(Hons), DipEd 

Sohal, Trish BA, BEdSt

Spaziani, Maria BSc, DipEd, MEdStud 

Swenser, Steven BSc(Hons), GradDip

Toppi, Tony BMus, GradDipEd

Wardlaw, Kathrin BHuman Movement(Phys Ed)

Ware, Michael BcompSci, GradDipEd

Wearne, Claire BCreative Arts, GradDipEd

Wolfe, Lorna LLB(Hons), GradDipEd(Primary)

Wright, Lisa BCA(Perf), MTeach
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Principal: Mrs Fran Reddan

11 Mentone Parade, Mentone, VIC 3194 Australia
Tel: (+61 3) 95811200 Fax: (+61 3) 95811299

Email: info@mentonegirls.vic.edu.au
www.mentonegirls.vic.edu.au
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